


ABOUT US

OUR APPROACH

EStab!lShment Of ‘GOIden Future, iS the result ||||||||||||||||||uu.nunuu||||||||||u|||-||umlml|||||||||||u||-|
of strong conviction of the founders. It was When Socrates said that

seeded six years ago and today it has its own learning should be a
y g Y festival for the mind’,

we couldn’'t agree more.
Hence we use a unique
training methodology

independent infrastructure.

Through the years it has seen many facets
of Human Resource training and development.
It provides consultancy in the areas of

which revolves around:
» Career Counselling Explore
: : == .
Soft Skills Training Experience
Development Fcih
» Life Skills Coaching xchange
We design the Training/
Several Schools, Colleges, Workshops to help
SOV facilitate the mind retain
Institutions, Government and replicate the concepts
Y in real life situations.
Organisations have taken benefit  Eiiepaismig
over the years. Golden Future involving all the learning
= faculties of an individual
seeks to uplift the personal and viz. visual, auditory and

professional lives of individuals keaihele.
and groups alike.
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OUR SOFT Ak
SKILLS TRAINING

People make things happen. If people have to make
things happen, they need a set of “Abilities” and
“Circumstances” to make things happen. Soft Skills
Training (SST) is the process of enabling people to
develop these abilities and create the circumstances
to make things happen. Thus, It deals both with the
process of competency development in people and
creation of conditions to help people apply these
competencies for their own benefit and for that

of others.
DESIRED
LEVEL OF
‘ PERFORMANCE
CURRENT LE‘;EL OF
PERFORMANCE
THE NEED EQUATION:

TRAINING NEED = JOB REQUIREMENT - EXISTING COMPETENCE
DEVELOPMENT NEED = DESIRED GROUP DYNAMISM - EXISTING ATTITUDES OF INDIVIDUALS



OUR TRAINING
TOPICS

BODY LANGUAGE
PERSONALITY TRANSFORMATION

BUILDING HIGH PERFORMANCE TEAM

POSITIVE THINKING

COMMUNICATION SKILLS

ERESEMIATHIN K2 " SELF-TRANSFORMATION

CONFLICT RESOLUTION : LEADERSHIP SKILLS & ATTITUDES

o : STRESS MANAGEMENT
RELATIONSHIP MANAGEMENT £ jo ki ter oo
: SWOT ANALYSIS
HOW T0 DELEGATE |
: MANAGING CHANGE
SELF AWARENESS |
: TEAM SPIRIT
INFLUENCING PEOPLE R
SELF MANAGEMENT LEADERSHIP 11 b iy

INTERPERSONAL SKILLS MOTIVATING PEOPLE

: WORKING IN HARMONY

: PATHWAY T0 SUCCESS

: WORK-LIFE BALANCE
Note: Our sessions are designed PERFORMANCE MANAGEMENT
=oet e o O clent  WRITTEN COMMUNICATION
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Positive Thinking

Building Positive Attitude
Decision Making

Stress Management
Personality development
Interpersonal skills

Self Management Leadership
Coals Setting

Crystallizing Goals

Business Etiquettes
Business Communication
Presentation Skills

Public Speaking

™Y

Leadership Skills And attitudes
Managerial Effectiveness
Managing People

Managing Change

Motivating People

Work Life Balance

Working in Harmony

Conflict Resolution

Team Building

Building High Performance Team
Relationship Management

TRAINING NEED = JOB REQUIREMENT - EXISTING COMPETENCE
DEVELOPMENT NEED = DESIRED GROUP DYNAMISM - EXISTING ATTITUDES OF INDIVIDUALS
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PUNJAB NATIONAL BANK, LUCKNOW

STATE BANK OF INDIA, LUCKNOW

ELECTRICITY TRAINING INSTITUTE, LUCKNOW

SANJAY GANDHI POST GRADUATE INSTITUTE, LUCKNOW

REGIONAL TRAINING CENTER, LUCKNOW

UDYOG BANDHU, LUCKNOW

STATE INNOVATIONS IN FAMILY PLANNING SERVICES PROJECT, LUCKNOW.
JAIPURIAINSTITUTE OF MANAGEMENT, LUCKNOW

LOTUS INSTITUTE OF MANAGEMENT, BAREILLEY

LUCKNOW UNIVERSITY

CITY MONTESSORI SCHOOL, LUCKNOW

MOUNT CARMEL SCHOOL, LUCKNOW

EMMATHOMPSON SCHOOL, LUCKNOW

LAL BAHADUR SHASTRI INSTITUTE OF MANAGEMENT AND DEVELOPMENT STUDIES, LUCKNOW
AMITY UNIVERSITY, LUCKNOW

SACRED HEARTS INSTITUTE OF MANAGEMENT & TECHNOLOGY, SITAPUR

KHADI GRAM UDYOG BHAVAN, DALIGANJ, LUCKNOW

LAL BAHADUR SHASTRI INSTITE OF MANAGEMENT AND DEVELOPMENT STUDIES, LUCKNOW
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ANTT. E‘_HUTEL DEEF PALAEE
LUCKNDW 226001
WEBSITE: WWW.GOLDENFUTURE.ORG
EMAIL: INFO@GOLDENFUTURE.ORG

CONTACT : +91-9319565519
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